
 

 

This half term, 
our value in focus is 
truthfulness. 

Northaw Newsround 
Friday 13 June 2025 

 
 
 
 
 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Loving for today, 
Learning for tomorrow, 
Forever in faith 

I have no special talents. I am only passionately curious – Albert Einstein 

Head’s Lines 
 
Unfortunately, a few sporting events last 
week were either disrupted or cancelled due 
to the wet weather; however, the sunshine 
seems to have returned now, allowing a 
group of children in KS2 to participate in 
tennis on Wednesday. Miss Barker was 
impressed by their commitment and 
sportsmanship – well done. 
 
It was the turn of parents and carers of 
pupils in Apples & Pears to join us for their 
family lunch on Thursday. Miss Churchward 
enjoyed supervising the event and getting to 
know many of the adults. 
 
As a small school, our budget is always tight, 
and we constantly strive to remain 
sustainable. Increasingly, we cannot afford 
the little extras. For them, we rely on the 
generosity of stakeholders through donations 
or purchases from the Amazon Wishlist and, 
even more so, the extraordinary commitment 
of our PTA. The events they organise also 
bring our community together. Our PTA are 
both a lifeline to and the lifeblood of our 
school, enabling valuable improvements and 
delivering unmissable experiences. If you 
would like to support them, please contact 
the school. 
 

Dr James Inglis 
Headteacher 

Be joyful in hope, patient in affliction, 
faithful in prayer. Romans 12:12 

 
There is a prayer box near the signing-in 
point for parents – a group share requests 
confidentially. Our Reflection Champions 
maintain a prayer tree for pupils. They have 
written this prayer for us this week: 
 
Dear God, 
 
Thank you for the blissful heat and 
sunshine. Please help all those people 
whose family died in the airplane crash. 
Please help everyone be truthful. 
 
Amen 
 
The headteacher has chosen this scripture 
for us this week: 
 

But whoever lives by the truth comes into 
the light, so that it may be seen plainly that 
what they have done has been done in the 

sight of God. John 3:21 



 

 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Attendance Matters 
 

The class with the highest attendance this 
week is Acorns. 

 

Five-Star Fashion 
 

Soraya Andrew 
 

House Credits 
 

Narnia 50 

Neverland 47 

Oz 24 

Wonderland 30 
 

Mind Your Manners 
 

Stevie Zacharias Isaac 
 

6Rs Stars 
 

ACORNS 
 

Zacharias 
 

APPLES & PEARS 
 

Florence Sienna E 
 

WILLOW 
 

Charlotte Samara 
 

OAK 
 

Milia Elsie 
 

Thank You For The Music 
 

Gabriella 
 

Times Tables Rock Stars 
 

Year 5 had the highest average number of 
correct answers in Battle of the Bands this 

week. 

Dr Inglis’ Brain Training 
 

If a brown house is made of 
brown wood, and a red house is 
made of red bricks, then what is a 
green house made of? 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
  
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 

Answer: Glass (it lets in the most light to 
grow flowers) 

Upcoming Events 
 
19 June 
 
20 June 
 
 
 
20 June 

Family lunch 
(Willow) 
Braiswick 
Photographic 
(collective photos 
taken) 
HT’s golden ticket 
party 

 

~ 
 

Anti-Discrimination 
Practices 

 
Every school is legally required to have 
both an Accessibility Plan and Equality 
Objectives; however, we wish to go beyond 
this, fully committing to anti-discrimination 
practices. Equality is central to our mission 
as a church school, and it is essential this 
finds expression in everything we do. 
 
We do not tolerate discrimination (the 
practice of treating somebody or a 
particular group in society less fairly than 
others) of any kind at Northaw, including 
homophobia (dislike or unfair 
treatment of gay people) and 
racism (the unfair treatment of 
people who belong to a different 
race). Everyone is welcome here. 

https://primarysite-prod-sorted.s3.amazonaws.com/northaw-c-of-e-primary-school/UploadedDocument/42fbdf4a-f927-4445-ae23-094bddca0c62/behaviour-policy.pdf

